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GENERAL PRINCIPLE
De La Salle College is committed to a policy of equality of opportunity in respect of all its
members. Fundamental to its life as a school community is the belief that all individuals,
regardless of age, gender, social or ethnic background, nationality, colour, religious
affiliation, physical disability or sexual orientation are of equal value.

RACIAL AND CULTURAL DIVERSITY
De La Salle College fully acknowledges its moral duty (as related to the United Kingdom’s
Race Relations Act, 1976, Section 1) to promote equality of opportunity and good relations
between members of different racial groups and it positively welcomes any communal or
educational opportunities afforded by the school’s cultural and religious diversity.
All members of the School (whether of the student body, teaching or support staff) deserve to
be treated with dignity and respect and with a sensitive understanding of their religious,
cultural and racial differences and of the consequences thereof.
Racially abusive language by students or staff will not be tolerated. If racial, religious or
cultural elements are discovered to be present in incidents of bullying, these must be
acknowledged and challenged. Racially abusive language by staff or students will be a
matter for disciplinary action.

RELIGIOUS DIVERSITY
Mindful of our tradition within the Christian community of the British Isles and of the De La
Salle Brotherhood, we are also fully committed to the fundamental ethical principles of:




Consideration for others
Awareness of the importance and celebration of each and every individual within the
School community
The need to respond generously to the needs of those less fortunate than ourselves.

School assemblies which can, at times, be taken by visiting religious leaders of various
denominations and faiths, will cover themes of shared concern and are not biased in respect
of any religion, denomination or gender.
Just as cultural and religious diversity within the School community is to be valued, so it is
important that the life and direction of individual religious groups should be supported within
the context of De La Salle College.

